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Board of Trustees 
Deer Park City School District 
8688 Donna Lane 
Cincinnati, Ohio 45236 
 
We have reviewed the Independent Auditors’ Report of the Deer Park City School District, 
Hamilton County, prepared by Plattenburg & Associates, Inc., for the audit period July 1, 2005 
through June 30, 2006.  Based upon this review, we have accepted these reports in lieu of the audit 
required by Section 117.11, Revised Code.  The Auditor of State did not audit the accompanying 
financial statements and, accordingly, we are unable to express, and do not express an opinion on 
them. 
 
Our review was made in reference to the applicable sections of legislative criteria, as reflected by 
the Ohio Constitution, and the Revised Code, policies, procedures and guidelines of the Auditor of 
State, regulations and grant requirements.  The Deer Park City School District is responsible for 
compliance with these laws and regulations. 
 
 
 
 
 
 
Mary Taylor, CPA 
Auditor of State 
 
 
March 21, 2007 
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After the allocation for basic benefits, the remainder of the employer’s 14 percent contribution is 
allocated to providing health care benefits.  For the fiscal year ended June 30, 2006, employer 
contributions to fund health care benefits were 3.43 percent of covered payroll.  For the District, 
this amount equaled $78,495 for fiscal year 2006.  In addition, SERS levies a surcharge to fund 
health care benefits equal to 14 percent of the difference between a minimum pay and the 
member’s pay, pro-rated for partial service credit.  For fiscal year 2005 (the latest information 
available), the minimum pay was established at $27,400.  However, the surcharge is capped at 2 
percent of each employer’s SERS salaries.   
 
The surcharge, added to the unallocated portion of the 14 percent employer contribution rate, 
provides for maintenance of the asset target level for the health care fund.  The target level for 
the health care reserve is 150 percent of annual health care expenses.  Expenses for health care 
for the fiscal year ended June 30, 2005 (the latest information available), were $178,221,113.  At 
June 30, 2005 (the latest information available), SERS had net assets available for payment of 
health care benefits of $267.5 million.  SERS has approximately 58,123 participants currently 
receiving health care benefits. 
 
 

11.  CONTINGENT LIABILITIES 
 
GRANTS 
 
 The District receives significant financial assistance from numerous federal, state and local 
agencies in the form of grants.  The disbursement of funds received under these programs 
generally requires compliance with terms and conditions specified in the grant agreements and is 
subject to audit by the grantor agencies.  Any disallowed claims resulting from such audits could 
become a liability of the General Fund or other applicable funds. 
 
However, in the opinion of management, any such disallowed claims will not have a material 
effect on any of the financial statements included herein or on the overall financial position of 
the District as of June 30, 2006. 
 
LITIGATION 
 
The District's attorney estimates that any potential claims against the District not covered by 
insurance resulting from litigation would not materially affect the financial statements of the 
District.  
 
 
 
 
 
 
 
 
 
 



12.  RISK MANAGEMENT 
 
The District is exposed to various risks of loss related to torts, theft, damage to or destruction of 
assets, errors and omissions, employee injuries, and natural disasters.  The District addresses 
these risks by maintaining a comprehensive risk management program through the purchase of 
various types of liability, inland marine, and property insurance from private carriers.  Settled 
claims have not exceeded commercial coverage in any of the past three years. 
 
A summary of significant coverage follows: 
 

Building Contents-replacement cost ($1,000 deductible) $32,148,000 
Inland Marine Coverage ($100,000/1,000 deductible) 32,148,000 
Boiler and Machinery ($1,000 deductible) 32,148,000 
Automobile Liability ($250 deductible) 1,000,000 
Uninsured Motorists ($250 deductible) 1,000,000 
General Liability Per Occurrence 1,000,000 
 
Total General Liability Aggregate Per Year 3,000,000 
 

Ohio Association of School Business Officials Workers' Compensation Group - The School 
District participates in the Ohio Association of School Business Officials Workers' 
Compensation Group Rating Program (GRP), an insurance purchasing pool.  Each year, the 
participating school districts pay an enrollment fee to the GRP to cover the cost of administering 
the program. 
 
The intent of the GRP is to achieve the benefit of a reduced premium for the School District by 
virtue of its grouping and representation with other participants in the GRP.  Each participant 
pays its workers' compensation premium to the Bureau of Workers’ Compensation based on the 
rate for the GRP rather than its individual rate.   
 
 

13.  ACCOUNTABILITY AND COMPLIANCE 
 
The following individual funds had a deficit in fund balance at year end: 
 

Fund     Deficit 
Special Revenue Funds:  
   Special Education $22,280 
   Title I 18,480 
    

The deficit in fund balance was primarily due to accruals in GAAP.  The general fund is liable 
for any deficit in these funds and will provide operating transfers when cash is required not when 
accruals occur. 
 
 
 
 



14.  FUND BALANCE RESERVES FOR SET-ASIDES 
 
The School District is required by State statute to annually set aside in the general fund an 
amount based on a statutory formula for the purchase of textbooks and other instructional 
materials and an equal amount for the acquisition and construction of capital improvements.  
Amounts not spent by year-end or offset by similarly restricted resources received during the 
year must be held in cash at year-end and carried forward to be used for the same purposes in 
future years. 
 
The following cash basis information describes the change in the year-end set-aside amounts for 
textbooks and capital acquisition.  Disclosure of this information is required by State statute. 
      
   Capital          Budget       
  Textbooks Acquisition Stabilization  
Set-aside Reserve Balance as of June 30, 2005 ($438,636) $             0 $53,055   
Current Year Set-aside Requirement 204,514 204,514 0  
Qualified Disbursements (207,657) (529,768) 0 
Current Year Offsets               0                0               0  
Set-Aside Reserve Balance as of June 30, 2006 ($441,779) ($325,254)  $53,055  
 
Carry forward amount to future years ($441,779) 
 
Qualifying disbursements for capital activity during the year was $529,768, exceeding the 
amount required for set-aside.  Qualifying disbursements and carryover for textbooks totaled 
$646,293, resulting in $441,779 for carryover to offset textbook requirements in future years. 
 

15.  INTERFUND TRANSACTIONS 
 
Interfund transactions at June 30, 2006, consisted of the following transfers in and transfers out: 
 

 Interfund Transfers 
 Receivable Payable In Out 

 General Fund $1,283 $0 $0 $95,285 
 Other Governmental Funds          0  1,283   95,285            0 
    

 Total All Funds $1,283 $1,283 $95,285 $95,285 
 
 
 

Interfund balance/transfers are used to move revenues from the fund that statute or budget 
requires to collect them to the fund that statute or budget requires to expend them and 
unrestricted revenues collected in the general fund to finance various programs accounted for in 
other funds in accordance with budget authorizations; to segregate and to return money to the 
fund from which it was originally provided once a project is completed. 
 
 
 
 
 



16. JOINTLY GOVERNED ORGANIZATIONS 
 
Hamilton/Clermont Cooperative Association - The School District is a participant in the 
Hamilton/Clermont Cooperative Association (H/CCA) which is a computer consortium.  H/CCA 
is an association of 24 public school districts within the boundaries of Hamilton and Clermont 
Counties.  The organization was formed for the purpose of applying modern technology with the 
aid of computers and other electronic equipment to administrative and instructional functions 
among member school districts.  The governing board of H/CCA consists of the superintendents 
and/or treasurers of the participating members.  H/CCA is not accumulating significant financial 
resources nor is it experiencing fiscal stress that may cause an additional financial benefit to or 
burden on members in the future.  Financial information can be obtained from the H/CCA, Al 
Porter, Director, at 7615 Harrison Avenue, Cincinnati, Ohio 45231-3107. 
 

17. RELATED PARTY TRANSACTIONS 
 

The District had approximately $400,000 with People’s Community Bank during fiscal year 
2006.  One of the Board Members is the Branch Manager for this bank. 

 
18. CHANGE IN ACCOUNTING PRINCIPLE 

 
For the year ended June 30, 2006, the District has implemented GASB Statement No. 42, 
“Accounting and Financial Reporting for Impairment of Capital Assets for Insurance 
Recoveries”; GASB Statement No. 46, “Net Assets Restricted by Enabling Legislation” and 
GASB Statement No. 47, “Accounting for Termination Benefits”. 
 
Statement No. 42 establishes accounting and financial standards for impairment of capital assets 
and clarifies and establishes accounting requirements for insurance recoveries. 
 
Statement No. 46 establishes that any amount of the primary government’s net assets at the end 
of the reporting period restricted by enabling legislation should be disclosed in the notes to the 
financial statements. 
 
Statement No. 47 provides guidance to governmental employers for measuring, recognizing, and 
reporting liabilities and expenses/expenditures related to all termination benefits without 
limitation as to the period of time during which the benefits are offered. 
 
There was no effect on fund balance/net assets as a result of the implementation of these new 
standards. 
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DEER PARK CITY SCHOOL DISTRICT 
 
 

HAMILTON COUNTY 
 
 
 
 

CLERK’S CERTIFICATION 
This is a true and correct copy of the report which is required to be filed in the Office of the 
Auditor of State pursuant to Section 117.26, Revised Code, and which is filed in Columbus, Ohio. 

 
 
 
 
 
 

 
 

CLERK OF THE BUREAU 
 
CERTIFIED 
APRIL 3, 2007 
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